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LGPS (Administration) Regulations 2008  
 
Regulation B30 (5) 
 
With regard to the early payment of benefits on or after age 55 and before age 
60 made under B30 (2) above the Council retains the right to waive the actuarial 
reduction of benefits on exceptional compassionate grounds. 
 
Regulation B30A (5) 
 
With regard to an application for reinstatement of a suspended tier 3 ill health 
pension on or after age 55 and before age 60 made under B30A (3) above the 
Council retains the right to waive the actuarial reduction of benefits on 
exceptional compassionate grounds. 
  
 
Local Government Pension Scheme Regulations 1997 (as amended) in relation 
to active councillor members and pre 1 April 2008 scheme leavers. 
 
The Council will allow a post 31 March 1998/pre 1 April 2008 leaver or from a 
councillor member the option to request early payment of benefits on or after 
age 50 and before age 55 which will be considered on a case-by-case basis 
following the production of a business case.  In these cases no additional 
compensation will be awarded. 
 
Regulation 31 (5) 
 
With regard to the early payment of benefits made in accordance with 
Regulation 31 (2) the Council retains the right to waive the actuarial reduction of 
benefits on exceptional compassionate grounds. 
 
Regulation 31 (7A) 
 
The Council will allow councillor optants out and pre 1 April 2008 employee 
optants out the option to request payment of benefits at normal retirement date 
and these will be considered on a case-by-case basis following the production of 
a business case.   
 
The Local Government Pension Scheme Regulations 2013 



 

 

 
Regulation 100 (6) 
 
It is not Council policy to extend the 12-month limit on transfer of previous 
pension rights into the LGPS. 
 
Regulation 9 (1) and 9 (3)  
 
It is Council policy to allow employee contribution rates to be determined as 
changes occur during the financial year. 
 
Regulation 16(2)(e) and 16(4)(d) Funding of Additional Pension 
 
It is not the policy of the Council to fund additional pension and the Council will 
not enter into a shared cost additional pension contributions arrangement other 
than where an employee leaving the council has requested that the council use 
all of the compensatory redundancy payment due to the employee to purchase 
additional pension benefits. 
 
Regulation 30(6) Flexible Retirement 
 
The Council will allow benefits to be paid to a member of staff if they reduce 
their hours/grade (known as flexible retirement) and this is set out in the 
Council’s Retirement Policy.  Each case will be decided individually after the 
consideration of a detailed business case and only applies to those aged 55 and 
over. 
 
Regulation 30(8) 
 
With regard to flexible retirement and requests from staff aged 55 or over for 
retirement the Council retains the right to waive the actuarial reduction of 
benefits on exceptional compassionate grounds. 
 
 
 
Regulation 31 Award of Additional Pension 
 
 It is not the policy of the Council to award Employer APC for active members 
leaving on redundancy/efficiency other than by allowing employees leaving on 
grounds of redundancy/efficiency to use compensation payments to fund 
additional pension. 
 
The Local Government (Early Termination of Employment) Discretionary 
Compensation Regulations 2006  
 
As set out in the Redundancy Policy the Council do not limit redundancy 
payments to the statutory maximum weekly pay threshold and instead use the 
actual weekly pay of the employee. Actual weekly pay does not include 
payment of pension contributions. 



 

 

 
The Council does not offer a minimum payment with regards to redundancy.  
Benefits are calculated using actual weekly pay and the statutory number of 
weeks as calculated against continuous local government service (and service 
covered by the Modification Order). 
 
The Council provides up to 15 weeks compensation, in addition to any 
redundancy payment as set out in the Compensation Policy. 
 
Where additional compensation is paid the employee has the option to augment 
their pension benefits by using all of the additional compensation, unless specific 
criteria are met. 
 
 
 


